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1. When the employee raised bias against the Inquiry Officer, the papers

should be put up to ----------- authority
A) Appellate B) Revisionary

C) Reviewing D) Disciplinary

2. The widowed daughter shall be included in the privilege pass account of
the Railway employee as .

A) Dependent Relative B) Family Member
C) Relative D) none
3. The income criteria to include the dependent relative in the pass account
of the Railway employee '
A) Minimum Pension including additional pension, if any
B) Minimum pension or 15% of the pay of the employee whichever is

lower
C) Minimum Pension excluding additional pension, if any

D) Minimum pension or 15% of the pay of the employee whichever is
higher : :

The contribution towards RELHS by a Railway employee in Level 5 of pay

4.
matrix whose basic pay is Rs.45000
A) Rs, 35000 . . B) Rs.45000
C)Rs.30000 ' D) last Month’s basic pay .

5. Whether the wards of second wife are eligible for compassionate Ground
appointment '

A) Not eligible:
B) Eligible if the administration permitted the second marriage in special

‘circumstances
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11.

12.
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C) Children born to second wife may also be considered even when the
second marriage has not been specifically permitted by the
administration.

D) None of the above

. Railway Board have permitted for retention of Railway Accommodation

for officers/staff who are due to vacate their accommodation during
COVID-19 pandemic up to

A) September 2020 B) November 2020
C) July 2020 D) December 2020
. For promotions in Non Gazetted cadres, the marks deducted for minor
penalty is :
A) 2 marks B) 3 marks
C) 0.5 marks D} 1 mark

. The minimum educational qualification for Compassionaté Ground

appointment for Widow is

A) 10tk Std. B) Ne qualification
C) 12th Std. ‘ - D) 8th Std.

What is the minimum period for which an employee must work under a

- Supervisor/ controlling officer for an APAR to be generated

A) 2 months | B) 3 months

C) 4 months D) one year
The reviewing officer for APARs of the employees in Level-6 (GP 4200) is
A) SAG officer b) Dy.HOD
C) Junior Scale _ D) Junior Scale/ Sr.Scale Officer

The policy of Best Among Failure Scheme will not appli-cable for

promotions through !
A) Regular Selection B) LDCE

'C) Both D) None

The minimum qualification for prqnﬁotion from Level-1 to Level-2 posts
(GP 1800 to GP 1900) under 16-2/3% for the employees appointed prior
to 17.12.2014 is ' _



A) 8% Std. B) Matriculation
C) 12th (+2 stage) D) 12t {+2 stage) with S0% aggregate marks

13. Wr}ich category of Privilege Pass is admissible to Chief Commissioner for
Railway Safety?

A) First Class A Pass B) Silver Pass
C) Platinum Pass D) Gold Pass

14 How many berths may the Chairman of Railway Board get reserved in
l%ec:ot';d AC Class of the Rajdhani Express on account of Privilege/ P.R.C
ass

(A) 4 (B) 2 (C) 3 (D) 5

15. A new file should be opened when the current file has approximately

— . _pages.
A) 200 pages B) 250 pages
C) 300 pages D) between 200-250 pages

I16. Folios in the file should be numbered in ink.
A) Blue B) Red C) Green D) Black

17.  Stafl are marked as late comer if they report for duty after minutes
from the Scheduled reporting time.
A) 15 minutes B) 10 minutes C) 20 minutes

D) 30 minutes

18. Which of the following statements is INCORRECT regarding a Note?
i} The Paras should be numbered.
1) The size of the Paras should be 6 to 10 lines.
1ii) The last Para in a Note should contain
recommendation / suggestion.
iv) The first Note should be typed.

A} i) B) ii) C) iii) & iv) D) None

19.  For the categories of staff for whom Railway Board has not prescribed
refresher course, may prescribe the duration and periodicity

depending on local needs.
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'A) 3 months notice B

A) PHOD of the department concerned

B) Training Managers of the department concerned
C) General Manager

D) Principal CPO -

Faculties drawn from railw
Institutes are entitled for Training allowance at the rate of

Basic Pay.

ays on tenure basis for Centralised Training
of the |

A) 30% B) 28% - C) 26% D) 24%
Which of the followmg is CORREC’I‘ about PrOJect Saksham°

A) It provides 5-day on- the—_]ob or classroom trammg
B) It is applicable only to supervisory staff

C).It is implemented in all the ministries of Government of Indla
D) It was started frorn January 1, 2017 S

. ,/{ e o . / : "g\.

The terrm'nati‘oﬁ.of the service of the temporary_ Railway Servant"due to

‘expiry of the post he may be issued with

_ B) 14 days notice
C) No notice D) one month notice
Any Railway Sei'vant may prefer an appeal against the olas_siﬁcation' of

the employment to
A} Secretary to Government of India _
B) Chief Secretdry to the Concerned State Government

C) Labour Commissioner
D] General Manager ol' r_he concemed Zonal Raﬂway

The Percentage of reservation for the Economically Weaker Section in
Government Jobs and Educational institutions is

A) 15% S B) 7.5%
C) 27% ..~ D}10%.

Who is the accepting authorlty to accept the remgnahon of the Group A/

Jr.Scale Oﬁ'icer?

A) President B) Chairman Railway Board
C} PHOD of t.he Department concerned D) General Ma.nager

The Railway employee who is entitled to travel in any class in train are
entitled for a sum of Rs:......cccoeee per person as deemed L'I‘C as special
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cash package, in lieu of All India Leave Concessmn for the block penod
of 2018-21

A) Rs.36000 : ' 'B) Rs.6000
C) Rs.2000 - . D) None
A Railway employee opts for All Indla Leave Travel Concession should
surrender .
A) PTO only ' (B) Both PTOs and Prwﬂege passes
C) One set of Privilege Pass

- D) All sets of Privilege pass eligible for that partlcular calendar year

NPS Subscribers intend to withdraw ‘partial amount from their own
contribution they have to submit

A) Supporting Documents . - B) W1thdrawal not permitted

C) Medlcal Certlﬁcate D} Self Declaratlon

During entire service the Railway employces are permltted ........ times for
encashment of leave '
A})s - : - 'Bj4

C) 10 Dy 6

Whether Male Raﬂway Employees are ehg1b1e for Child Care Leave

~ A) Eligible ' ‘ B Not eligible :
- C) Eligible, if he is a single parent . D) Ehgtble, if he i isa w1dower
Expand WRIIL |

31.

32.

33
- candidates and of servmg Railway employees, the non-Gazetted Railway -

34,

-A) Work Related Injury and Illness Leave

~B)  Work Related Illness and Injury Leave '~
C) Work Relative Illness and Injury Leayg (R
D) . Work Relations .Illness and Injury Leave-

' The Income ceiling per annum for avsuhng OBC non creamy layer

COD.CCSSI.OII is

- A) Rs.4Lakhs . ', B)R86Lakhs

C) Rs.8 Lakhs , . .. D)Rs.10 Lakhs

For the purpose of visual aculty and general physical examination of

" services are divided into ........... groups.
A7 _1314\
Q3. C D} s

The Medical classnﬁcatton for Loco Pllot/Asst Loco P:lot is '
‘A)  B-1 U0, . B)A-1 . .

C ‘a2 . DA3
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,C) 5

Rule- 3 A of Railway Services (Conduct) Rules, 1966 is deals with
A} Observance of Government’s policies.

B) Prohibition of sexual harassment of working women

C) Promptness and Courtesy

D) General

Where a rallway servant enters into a transactmn in respect of movable -
property either in his own name or in the -name of a member of his
family, he shall, within one month from the date of ‘such transaction,
report'the same to the Government, if the value of such property exceeds
_—.-__———--.-_--—months basic pay of the Railway servant

A) 3

‘A Raﬂway servant/ who 1s dlrectly connecfed ‘Wlth train passing shall not
‘use  any mtoxlcatmg&? dnnks and dmgs _ w1thm ..... «... hours of

3
commencement of duty

C) 'Part—V
: Whmh 18 not a penalty'-’

A) - W1thholdmg of increments of pay of a Raﬂway servant for fallurc to
- ‘pass any departmental examination .
B) Censure

C) . - Recovery from his pay of the Whole or part of any pecuniary loss

caused. by hun to thc Government or Raulway Admm.lstratxon
D) None o :
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Which is not a major penalty?

A)  Reduction to a lower time scale of pay, grade, post, or service, with
or without further directions regarding conditions of restoration to
the grade or post or service from which the Railway servant was
reduced and his seniority and pay on such restoranon to that

grade, post or service

B) Removal from service

C) Wlthholdmg of increments of pay for a specified period W1th further
directions as to whether on the expiry of such period this will or
will not have the effect of postponmg the future increments of h1s.

D) Compulsory retireme'nt |

A Railway servant cannot prefer an appeal against the orders of
A) Suspensmn : ' B) Interlocutory ln nature -

C) An order i 1mposmg penalty . D) None

A Railway servant may prefer a review petition under Rule 25-A of
Railway Servants (Discipline & Appeal) Rules, 1968 to

A) President | B) Chairman Railway Board

© C) General Manager : . D) PHOD /HOD of the Departrnent--

Under what c:lrcumstances the employer is liable to pay compensatlon to the
employee under Employees Compensation Act, 1923, .

" A) The m_]ury caused to the ernployee due to acc1dent not exceedmg three o

]
A

days

B) The employee was under mtomcatmg cond1t10n at t.he t1me of accident -

C) Not weanng the protectwe gears at the tune of accxdent

-

D) The i injury caused to the employee due to the accxdent exceeds three
days

For subletting leway Quarter a Raﬂway servant shall be issued charge

- sheet for

A) Major Penalty ~ -7 .+ B)Minor 'Pe_nalty
C) No Charge Sheet -~ ' . D) Only Warning
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A railway employee who is posted as faculty member at Raﬂway training
centre will be allowed to retain railway quarter at the previous place of
posting for a maximum period of

A) 03 years B .B) 04 years

C) 01 year ' ' D) Full tenure.

The family of a railway servant who died in harness may be pcrmxtted to
retain rallway qua.rter for a maximum period of

A) S years . . B) 2 yea:s _
C) 3 years __ " D) None of the above

In order to discourage retention of raﬂway quarter beyond the
permissible period, the da.mage"rent goes on increasing at telescopic rate -

till the vacation of z;allway quarter subjecj: to maximum of ____ tirnes of
the damage rent. fer the first: month BN ‘
~ o,
A) 6 tlmes S B) 5 times
C) 7 times | ' . . D)8times -
There are _: . Centralized Traunng InStltuthI‘lS on Indlan Ra.llways |
- A) Five o ; B) six
~C)Seven - . o : : . D) Eight

Match the followmg and choose the nght answer:
Name of Training Institute Location :

A. IRITM oy 1. Nasik
B.IRIEEN. =~ . 2. l';’une L
C. IRIMEE ' -3 Jamalpur -~
D. IRICEN . 4. Lucknow
- A B cC. D

A} 1 2 3 4.

Bpb 3 2 1 4

C) 2 3 4 1

D -4 1 3 2

The Commnssmn of Rallway Safety works under the admmlstratlve
control of - L :

- A).Prime Minister’s oﬁioe o B] Ministry of Rallways
: C) Ministry of Road Transport and Highways -

D) Ministry of Civil Aviation.. Ce . N
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The recently started National Rail & ’I‘ransportat.lon Institute; a Deemed
University, is located at_

A) Ahmedabad - - B) Gandhinagar
C) Vadodara : D) New Delhi

Which is the oldest zone in Indian Railways?

A) Western Railway B Central Railway

C) Southern Railway _ - D) Eastem Rallway

In terms of the Manual on Railway Pension Rules, whxch of the following
periods of employment do not constltute service for penswnary beneﬁts" .

i) In part—tnne capacity . | ii) At cgsual market rates
A} Only 1_] ' : ' B) .On.ly'i'i)'-
C) Both i) & ii) D) None

Quantum Non Pracncmg Allowance payable to IRMS doctors are

A) 25% of basic pay : B) 20% of basic pay

C) 18% of basic pay D) 15% of basic pay

The amount of pension of a pensioner who has completed 90 years but
has not completed 95 years of age will be increased’ by

A) 30% of basic pension : B} 50% of basic pens_ion
 C} 40% of basic pension D) 100% of basic peﬁ'sion‘ o
A railway ernployee who has been sanctioned Compassmnate Allowance
may commute maximum. ____ of his sanctioned compassmnate
- allowance. . o L
A) Cannot commute - : B) 20%
C) 40% C D) 33 3%

-,

.Calculate the: quantum of addltlonal pensxon payable to the widow of the

Railway Servant who is aged 84 years. The pay of the Retired employee

- is fixed notlonally in 7th PC Pay matrix at Rs.60, 000

r‘

A} Rs.5,400 . o B)ngooo
C)Rs.3,600° . D) Rs.7,200

Fal
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" shall count as quallfymg semce . CE

11

Calculate the pension payable to Loco Pilot who is pay is Rs.70,000 in
Pay Matrix 7

A) Rs.35,000/- o B) Rs.54,250
C) Rs. 54,000 C) Rs.55,000

If dearness allowance will increase by 50%, the maximum amount of
death-cum-retirement gratuity that can be paid to a railway employee
will be Rs

A} 10 lakhs B) 20 lakhs
C) 15 lakhs ' " D) 25 lakhs

Which of the following statements is / are INCORRECT?

a

A) Period spent on. *trammg 1mmed1ately befor\e‘\appomtment to service
\L

B} F‘ull service rendered as: subsutute,shall be counted for pensionary
benefits if followe’d by absorptlon in a“regular post mtlilout any break.

C) The penod of suspensmn shall quahfy for pensmnai‘y benefits only if it
had been t_reated as: duty or, le,ave due as: the case may be.

D} Full temporary service. (shall be - counted for penmonary benefits if -
followed by absorptlon ina regular post mthout any break.

In case of regular promotlon to.a h.1gher group, the subscription under
Group Insurance scheme€’ shall be mcreased from.

A) First day of the next rnonth  B) First January of next year

C) From the date of promotion D) None of the above

In the absence of a valid nomination under the Group Insurance scheme, .
the nomination made under _ may be accepted.

A) Death-cum-retirement Gratuity B) Provident Fund Rules

C) Pension Rules D) None of the above
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- iii) Disabled children for life
~ iv) Unmarried /widowed /divorced daughters above 25 years till

12

The family pension will be paid in which order/ sequence?

_ i) Spouse of the railway employee till death or remarnage whichever is

earlier
ii) Unmarried children below 25 years -

I

_ Man'lage/ Re-marriage

A) i), ii), iii), iv) By, ), i), i)
)i, i), i), ) D)), ), iv) i)

"The sultablhty of the raulway ernployees for grant of ﬁnanmal up-

gradation under Modified Assured Career Progressmn Scheme is
adjudged by S . '

- A] Departmental promonon Comrmttee (DPC) B) Screenl.ng Comrmttee
B &) Promotlon Committee . D] None of the abovc

. If D&A {Major) case is pending or the railway employee is undergomg

punishment of  stoppage of ‘anmial increment/promotion on the due
date for grant of benefit under MACPS, Whlch of the followmg statements
1s/ are INCORRECT? ,

A) He cannot be accorded beneﬁt under MACPS,
~ B) He will be granted benefit under MACPS on proforma basis from the o

due date and on actual basis after the punishment is over. -
C) His subsequent financial up-gradation will be deferred to the extent of
delay in grant of current financial up gradatlon T

D) None of the above.

A running staff has cornpleted 10 years of regular semce in level-6. The
benefit under MACPS W111 be granted to hlm ' - .

A) In level-7 '
B) In level-6 itself with one nononal mcrement

- C) No benefit under MACPS since he has reached the maxlrnum levelin’

his avenue of promotion . Y
D) None of the above o
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Schedule II of the Employees Coinpehsation Act 1923 deals with -

13

Railway Board has raised the benchmark “Good” to “Very Good” with
effect from 25-07-2016 for financial up-gradation under MACPS. A non-
gazetted employee is due for financial upgradation under MACPS in
August, 2017. His APAR grading for the last three year is as under:-
2014-15 = Good; 2015-16 = Very Good, 2016-17 = Very Good. Whether

. he will be declared suitable or not?

A) Yes o .. B]No _
'C) The railway employee will be given a chance to represent against the

~ “Good” grading before consideration for MACPS.
D) None of these. . S .

Below are few statements regardiﬂg differences between ACPS. and
MACPS which of them is/ are INCORRECT? o

S

A) Under ACPS, the financial up-gradation was granted in the hierarchy
of cadre whereas under MACPS, it is grantedsin the hierarchy of Grade
Pay {now Level) S SRR N i

B) Under ACPS, méaximﬁm two financial up—@a&é@ons were _granted. It is -

three under MACPS. %

- C) Under ACPS, the financial up-gradation was granted after 12 & 24

years of regular service
regular service.
D) None of the above.

- Under MACPS, it is 10, 20 and 30 years of

If the employer fails to pay compensation within the stipulated time limit,

the Commissioner for Employees Cbmpensatio_n'may

a) Impose simple ihtergst @ 12% pcf. annum OR at such higher rate not

-exceeding the maximum- .of . the -lénding rates of any scheduled

Commercial Bank.

.B) Impose penalty not exceeding 50% of the a'mount__bf cbmpensation. -

C) May impose both (a) and (b) B
D) Cannot impose any penalty

A Railway servant was killed in a bus accident during the course of
employment. His family membérs may claim compensation under

A) The Motor Vehicle Act B) The Employees Compensation Act, 1923
C) Both (a) and (b) - D) Either urider (A) OR under (B)

v

A} Age factor for calculating the amount of compensation
B) List of persons who are included in thé definition of ‘Employee’

- C) List of occupational diseases . - -

D) List of injuries Deemed to Result in Permanent Total Disablement

-



72.

73.

74.

75.

76.

14

According to Code on Wages 20 19 wage penod for payment of wages
cannot be more than :

A) 1 month : : B) 40 days

C] 45 days ' . D} 60 days

The total amount of fine which may be imposed in any one wage period
on any employee shall not exceed an amount equal to ____ of the wages
payable to him in respect of ‘that wage period.

A)S% L B} 1%

C) 3% . - D) 10%

According to the Code on Wages, 2019 the total amount of deductlons
which may be made in any wage perlod from the wages of an employee

shall not exceed

i) 50% of such wages = - | i~

ii) 60% of such wages . 3 ' : ‘

iii) 75% of such wages in case where such deductlons are wholly or
partly made for payments to cooperative societies

|iv) Where the total authorized deductions exceed 50% of the wages :

the - excess may be recovered in “such manner, as may be
prescribed. ' : PR

‘Which of the above statemen_ts is/are INCORRECT?

A) i) & ii) L B ii) & i)
C) i) & iv) . D &i)

No womeén sha]l be employed in any. factory between 7 P, M and 6 A. M

| However, the State Govt may vary the above limits but no such variation

shall authonze the employment of any woman between

A)llPM andSAM L B]QPM ‘and 5 A.M.
C)10PM.and5AM. ~  D)8PM.and5AM

No child who has not comp'l'eted his__: year shall be. requ1red or
allowed to work in any factory. : :
A) 1401 . - B) 15th

Qe o Dot
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77. An ambulance room of the prescribed size, containing the prescribed
equipment and in the charge of such medical and nursing staff as may
be prescribed shall be provided in every factory wherein waorkers
are ordinarily employed and those facilities shall always be made readily

available during the workmg hours of the factory

A} Five hundred | : B) More than ﬁve hundred .
_C) More than four hundred - L D) Three hundred '

78. ’'In terms of Mlmmum Wages Act, wh1ch of the followmg is NOT a category
of workers? .
A) Semi-skilled - B) Sl_ﬂll_ed
C) Highly Skilted = - D) Expert

79. For the purpose of fixation of minimum rate of wages, the alppI'OIC"‘lslte
Government shall pnma.nly take into account

P . - “_"-s

A) The skill of Workers-"'(é,f’ - B) The geographlcal area
C} 'I‘he arduousness of work a.nd D) The age of worker
- Which of the abo?ve gs ~IN(-}‘0RRECT1:? Vol
VESTIFIRTEM A L

. F
-~

. 80. Group “A” Railway Servant may accept g1fts from his near relatives or from'

his personal friends havmg no official ‘dealings with hlm, but shall make a
report to the Government if. the value of such g1ft exceeds -

A) Rs.25,000 . ?".‘_. 77" B)Rs.15,000
C) Rs.7,500 - . 7 ,._’-;'j"}-_.ﬂ__;_ e "'D) Rs. 10,000

e g 1-
81. No adolescent shall‘be employed or perrmtted to work in any of the
" occupations or processes set forth in the Schedule, _

A) Dangerous o Yl iusie-"B) Hazardous
C} Unhealthy : : ' D) Unsafe

82. Before the Industrial D1sputes Act was 1mplemented in the year 1947 ‘

which act took care of the mdustnal dlsputes'J

A) Trade Disputes 'Act, 1929

'B) Royal Commission on Labour, 1934.

C) Labour Management Relations Act 1947
-7 d) None of the above

83. In which year was the Central Industnal Relations Machmery set up?
A) 1945 Lo B) 1956 '
- C) 1965 : : IR D} 1972 .
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* periods of inaction of shall be 1gnored

C) Less than 25 minutes

i6

The averagmg period for payment of overtime allowance to the staff

- operating Track Machine is

A) two weeks _ ' _ B) one week

-, C) daily basis ~ - D) four weeks

A running staff was on Leave on A{rerage Pay for one day during the

averaging pei-iod for payment of overtime allowance. While calculating

the extra hours of duty performed by the running staff in the averaging

~overtime period, the credit to be allowed for the day of leave is___.

hours
A) 6 hours 51 minutes - B) 7 hours 25 minutes
Cy 7 hours 17 minutes N '_' | D) 7 hours 42 ‘minutes

The standard duty hours for ministerial staff workmg in admmlstra.twe

offices is . :
a) 48 hours - S B) 40-hours
C) 42 hours . R - D)-'60 hours.

General Manager is the competent authonty to change the duty roster of
non-gazetted staff after oonductmg jOb ana]ys:s In SR, this power has

 been delegated to

A) Head of the department o B) Dmsxonal Rallway Manager

-C) Prme1pal Ch1ef Personnel Officer D) Additional General Manager

' \

In assessmg the work Joad of the essentxally 1nterm1ttent' classnﬁcatlon :

in accordance with sub secnon (b) of Section 136 of Raﬂway Act, 1989

B] Less than 5 mmutes

A) Less than 30 mmutes .
Dj Less than 15 minutes

The amount of ex.gratia payable to the famﬂles of the Raﬂway Employees
who died in the course of performance. of duties attnbuted to acts of
violence by terrorists, anti-social élements, etc.

A} Rs.15 Lakhs
C) Rs.25 lakhs

' B)Rs.35 lakhs
. .-D) Rs.45 lakhs

——
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C) Less than 1_2 hours

i7

Within a financial year, each establishment shall engage apprentices in a
band of 2.5% to 10% of the total strength of the establishment including
contractual staff. But Zonal Railways engage apprentices’ minimum ____
% and Production Units minimum % of the total strength of the

-establishment including contractual staff.

A} 25,4 - B)35,5
C) 2.5, 6 _ | " D)25,5

Short off in respect of Intensive workers who has been rostered for six
hours duty, whose period rest 1s '

A) Less than 8 hours ' B) Less.than 10 hours
-.~i--.. D) Less than 14 hours -

I

5ok

What is the Offi(:lal Language{ Io‘f_Uﬁmon of Indta?
A) Hmd.1 in Brahml Script - - - B) Hlndl

_ C) Hmd.l in Devanagan Scnpt - ) D) Hmd1 in Monologue Scnpt
Child Care Leave may not be granted for a penod less than....... -c‘la'y.s ata
tl.me ) i , : r S S ) . B
'MS,gwﬂgi-,_qﬂa, BHS T
Q1o oy e oo oDy 7

| S OR:
Which part of the Constltutlon of Ind1a deals Wlth Official Language of
the Union? . R - ‘
A} Part XVII L o B) Part IX
C} Part XV : ~ D) Part X

" The Percentage of posts reserved for Scheduled Caste for appomtment _

under Sports Quota is

A) 15 o . BY75

C) None = .. S D) 10

Under Ofﬁmal Language ‘Rules Umon of lnd1a is class1ﬁed in to --z----- _

Regions - = . : Con o '
A, L - B - .

¢33 - D) 2
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96,

D) 60% of the arnount admlssﬂ)le N

18

The rate of Breakdown Allowance payable to supervisors in Level-6 and

above earmarked for breakdown duty is Rs . per month.
- A) 270/- | S B) 540/-
. C) 405/- | o D) 675/-
, - OR. -
When is 'Hmd1 Day' celebrated every year
A) September 15 B) Septembér 20
C) September 17 D) September 14
The rate of hostel subsidy i is actual expenses or Rs ___ p.m. whichever is
lower. . S - :
.. A} 6750/- - B) 5750/-.

'Whlch Sub- Comrmttee of the Comxmttee of Parhament orni Official
'Language inspects Rallway M1mstry? :

A) Second Sub Committee

B) Sub Committee on official Langua.ge '

C) ‘Sub Cormmttee on. Parhamentary Affmrs L
D) None

A gazetted. officer was prowded Wlth VPU: for transportatlon of his
personal effect on his ‘transfer in administrative interest. If car is carried
in the VPU, what a.mount will be pald as Composnte transfer g;rant to the

officer?

. A) 50% of the amount adnﬁssible‘"-:ﬁ-'- SRR
' B) 80% of the amount admissible. E .

C) 75% of the amount adrmissible

OR

What is the Amount of cash Award for Passmg Pragya Exammatmns with-
65% of marks o
' A} Rs.2400 ' - ‘ B)Rs.1600 .
C) Rs.1200 _ -~ D)Rs.B0OO



SR

97.

98.

99.

. The Cha.lrman of Central Hmd1 Comh‘“ﬁttee lS’
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The amount of dress allowance payable to the NursesisRs ___ per
month.
A} 1600/- ' B) 1800/-
C) 2000/- D) None of the above.
OR
How many Hindi courses are prescnbed for Central Govt. employees?
A) Four : B} Three

C) Two D) One

The basic pay of the IRMS officers including NPA does not exceed Rs

A) 2,37,500/- - | B) 2, 25,000/-

C) 2, 50,000/- _,T,f--rf'“_';":"'f‘?* ~ D) 2,27,500/-
. . =R, 5; . _
™

_________ \\

A} Prime Mmlster o B) “Hoife, Mm]:ster
C) Finance Mmlster S TR D] Muuster for ngulstlc Minorities

What is the quantum of ’I‘ransport Allowance payable to a Railway
employee who i 1s under suspensron? "is, &

A) None - -,-" G-
B} 25% of transport allowance drawmbeforeﬂsuspensmn
C) 50% of transport a]lowance“drammb'éfore suspensmn
D) 75% of transport allowance drawn before suspension
);,w

et

-What is .the periodicity of the meetmgs of Official Language

Implementation Committees?
A} Once in three months : | B) Once in a year
C) Once in Four months D Once in six months
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100. The maximum amount of House Bu11dmg Advance for expansion of
emstmg houseis - :

A) Rs 35/- lakh B) Rs 25/- lakh

C) Rs 30/- lakh : D} Rs 10/- lakh
OR
The Forelgn Language mcluded in the Elghth Schedule of the
. Constitution of India B :
A) Konkani A ' _ B) English

‘CBrahmi - DjNepali

>




{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }

