St W S B NS % w3 PP et

Selection for the post of Sr.Clerk in Pay Matrix Level 5 s
Siteq-hry >=h

\ Date: 13.08.2019 W ime: 11.00 hrs to 13.00 hrs (2 hours) Maximum Marks:100

cfay =
‘_-:S*Tﬂa:zTTe—q% E v sy 37 T | s
" o TR W llo 9% ::,u.z;qﬁf:nngfﬁr%mﬁmqm?
3+ (oo et B o B IR &9 D meEET oH T ST

% BeAl e ﬁi%»m%z %ﬁ%ﬁ'ﬁﬁﬁmeﬂmﬁ@m

21
= e 3rAT AT st ﬂ%*ﬂmeﬁ’ 3} £
e @, e W AT g S i T “Aﬁ}% e
T2 s o, (e R [T S0 £V O SRl AT e
(ORI S S ¥ —}‘3{' G sl :
SR e S e s et e o e A
S 3z S0 3 B AW 30 A A F S
= T | = s 2@ R ¢ Er
e P
b- TR &z A S 2 ArT 3 A T Y BT

TaTT G G 2, & B 3R oy X FE
] B e

General Instructions for candidates:
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. This question paper contains 110 questions and you have to answer for 100 questions only.

Answers given for more than 100 questions will not be evaluated.

Write answers only in the answer sheets and the exact option, viz., a or b or c or d against the

questions and no need to write the exact answers

4. No corrections, overwriting or scoring the answers is permitted. If any answer is corrected,
overwritten or scored across those answers will not be evaluated.

5. Don't write your name or your designation or any special characters in any place in the
answer sheets except in the space provided for the same.

6. If your name or designation or any special character are used in the answer sheets, then the

answer sheets will not be evaluated
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Answer an estions from the following 11 stions:
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1. Southern Railway has ___ divisions and ___ workshops.
(a)j6and 6 (b)6and 5 (c)5and 6 [d)Sand 5
1. Qphe ruliGaulsy __ Jifley  whpnd usmflloenaT 2 _6iTeTeT.
(21) 6 wihmib 6 () 6 whpuo 5 (@) S wHpD 6 () 5 wHmitp 5
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(o) ga=fom (b [FrmaReTy (OdzTarg (d) FE
2. Headquarters of South Central Railway is situated at o
(a) Hubbali (b) Secunderabad (c) Hyderabad (d) Guntur
2, Gzt whglu rullsvGsuullsir SISO SO BHHIETETSI
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3. RDSOis situated at
(a) Patna (b)Jamalpur (c) Luknow (d) Mumbai
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& AT S X Bt ot &7
(31 (B ()1 N3

4. No. of Zones available in Indian Railways
(a) 16 (b)10 (c)12 (d)17

4. @pgw ruflsBaruilsd LDESITL_SORISETIGT aTRITaaITIHEN S
(1) 16 (=) 10 (@) 12 () 17
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5. No. of Departments available in Indian Railways
()8 (b)10 (c)9 (d)11

5. @pdw ruildGauis giempasafis STEITENT | HoD S
(a1) 8 (1) 10 (@) 9 (w) 11
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6. No. of divisions available in Indian Railways
(2)65 (b)68 (c)70 (d)64 i -
6. @b ruldCauils Ao smn Iihassfsr srammilsms
(1) 65 (23) 68 (@) 70 (=) 64
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7. What is the designation of head of National Academy of Indian Railway /Vadodara
(National Academy of Indian Railway)

(a)Director (b) Principal  (c) Chief Professor (d) General Manager
7. @ndu ruliGa Casflw e, aBsrarm Bt semasuflsT usal srarem?
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8. What is the meaning of DO, which is used by daily correspondence??
(a)Direct Office (b)Divisional Office (¢) Demi Official (d) Distant Office
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9. IRPSstands for
{a) Indian Railways Professional Service (b) Indian Railways Parcel Service
() Indian Railway Public Service {d) Indian Railway Personnel Service

9. peyillstev allflsurssid sresrer
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10. Headquarters of CORE is
(a) Allahabad (c) Ahamedabad (c) Luknow (d) New Delhi
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11. IREM has ___ no. of volumes

(@)1 (b)3 ()2 (d)4

11. IREM @&  Ggr@gssr osrerar
(o) 1 () 3(@) 2 (=) 4
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12. IREC means
(a) Indian Railways Enterprising Concept(c) Indian Railways Engineering Code

(c) Indian Railways Establishment Code (d) Indian Railway Electrical Code

12, gp.aiir.@).4 arempmsd
() BpHu ruliGa QprfidpmaSurT HG55! @
(@) @pgu rulliGa sogrusTsS sH?E (7) @hsiu

13 3G 3 FRAFoa PET € ‘
(T (W B (O TweTew (D SIS el

) @B rufldGau Gurdluilud HidE
ruflexCGe st GOITE

13. IRICEN is situated at
(a) Pune (b) Nasik (c) Secunderabad (d) Bengaluru
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14. Railway Services (Conduct) Rules has been introduced from
(a) 1947 (b) 1950 (c) 1986 (d) 1966

14. puflsoGeu Gasnauast (BLpams) allglsar sThs o0 HSI Siflgpaslu@ssru BsrasT
(o) 1947 (3) 1950 (@) 1986 () 1968
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(o drem b deam. O WSZ (b IO

15. In Southern Railway, Electrical Workshop is situated at
(a) Ponmalai  (b) Pothanur (c} Perambur  (d) Arakkonam
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() Gumsirosnsy () Gurggrgpri (F) Qumbpd () yr&Cmmreniid




b ST F arfiE) B, ¥, v afien Rt 35 B

YAD YT Ty G oo 3 |

(@ HEwme W@mera (0GB s (o) T )
16. In (Discipline &Appeal) Rules, Standard Form No.___is issued for imposing of Minor Penalty
(a) SF 1 {b) SF 2 (c) SF 5 (d) SF 11 - .
16. g@péa whpib Cudympil’ @ alfseist £, Aflu surrso affss Haawrar Lgsii
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17. Normal communication between Officers within the unit is
{a) DO letter  (b) Note (c) Letter (d) Memo
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18. No. of organized Group ‘A’ services are available in Indian Railways

(a) 8 (b) 10 {c) 12 (d) 6 «
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19. CITARA, the pioneer Railway Accounts Training Institute is situated at
{a) New Delhi (b) Mumbai  (c) Kolkatta (d) Secunderabad

19. CITARA wWeiT@eurmiy. Tullev@eu seamrs @ UWIHE Bl misuarid Syemw b SieTans!
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20. Salary of Railway employees is processed through an application called &
(a) URPAN (b) PRIME (c) IPAS (d) Nivaran
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21. In zonal railways Railway Week Celebrations are conducted every year in the month of

(a) January (b) April {c) July (d) December
21, gulleu@eueumy Q& e LTI L i GE6T SeGaumD S0 EILD _ s S50 BLESULED
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99. Under Discipline and Appeal Rules, Penalties are defined in Rule
{a) 2 (b) 4 (c) 5 (d) 6
22, @SS LHDID cudwapul. @ eBserflsr S, SiupTEEEeT 65§ eer. 60
aenTwUoSELUGEDnS
(24) 2 (=) 4 (&) 5 ()6
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23. Principal Bench of Central Administrative Tribunal is located at
(a) Mumbai (b) Ernakulam (c) New Delhi {d) Alahabad
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() QolbeL () eTTeRTT@eTd (@) US! Slevell () SIUSTUIMS
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(a) 233 (L) 1623 (¢) B tel) 20

24. % of Promotional Quota for Junior Clerk cum Typist against LDCE
(a)331/3  (b)162/3 (¢) 50 (d) 20
24 sgOafiwir Aerrird Kb snL_tflevr. usallég g .5 56 GHEEIged . B
gitamuilfa il G g
(=) 33 1/3 (au) 1623 (@) 50 (s) 20
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25. Age relaxation available for SC/ST candidates for direct recruitment is
(a) 10 years  (b)Syears (c) 3 years (d) 7 years
‘ 25. GBI HWLBFTULES erervB) / erehuLe. el oreRT LN THEDEES QLS FHeTreYy
2_emengl
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26. Age relaxation available for OBC Tflim‘.;for direct recruitment is

(a) 3 years (b) 5 years (c) 8 years (d) 7 years
26. QT SLEETULES pud elamaTUUSTITEEREE WS SETH6Y Lsm;rrg:
(21) 10 SLEBT (6T () 5 T HISEET (@) 3 AT BISEIT () 7 246007 (51 &6
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27. % of vacancies in Office Superintendent in Pay Matrix Level & for LDCE is
(a) 25% (b)30% (c) 50% (d) 20%

7a010.6.0 essBlubne aBrTe GU GULFSM Dl 6 @ SIAUNS
samsmemiivumerfer % smefuflrusear BlyemruilSsuuL {emeaTer
(21) 25% (=) 30% (@) 50% (FF) 20%
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(o) 2096  (h) 250/ () 2004 () 59
28. % of vacancies set apart for LDCE in Group ‘B’ posts is

(a) 20% (b) 25% (c) 30% (d) 50%
28, @' usdlseafle aa.q.6.0-56 eassLIULL smedullLriiser
{24) 20% () 25% (&) 30% (FF) 50%
v
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29, Vacancies in Group ‘A’ is filled through
(a) Railway Board (b) Zonal Railways {c) Training Institutes (d} UPSC
0@bSw gulldcaulsy, g 2 ©Guwsld 2T sreliLbissr  wryme
HlrOuluG ST mer

(1) pull6uGeu aurriwih (&) e Lev FulléuGeu (@) uulih & ﬁ'lg;uausunmaam )L erenu. &,
o TEW o O 00 Muflod T S FME!
(o) 0% (b)) vy (0 5% (eh) 40%

30. % of DR quota for the post of Staff Nurse is
(a) 100% (b) 50% (c) 75% (d) 40%
120, QFefleflug usalsETear 1.a57 SSIHEE0)
(1) 100% (2) 50% (F) 75% (FF) 40%
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31.% of promotional quota for the post of Welfare Inspector from Sr.Clerk in Personnel Branch is

{a) 50% (b} 85% {c) 20% {d) 75%

31 uenflwrery Boearuld oeer Fafllwy Beamisda QGBS DY SLlIeuTeTT
ugeilssner afleTiuy @S&ES0
(24} 50% (21,) 85% (&) 20% (FF) 75%
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32. As per Railway Service Conduct Rule No. ___ permission is necessary for purchase of
Immovable property.
(a) 10 (b) 12 (c) 15 (d) 18
33 TuilsuGel Gremal BLGems el&) eretor
2108 C5eme.
(24) 10 (=) 12 (&) 15 () 18
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33. In relevance to recruitment in Railways, NTPC means

(a) Non-Technical Popular Categories (b) Non-Technical Powerful Categories

(c) National Trade Practices Centre (d) Non traffic popular categories
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34. Approval of ___ has to be obtained for engagement of substitute bunglow lascar.

(a) GM (b) AGM (c) PHOD (d) DRM
34 g8 snflser unisermellé) FHaEMells exdwrsamer FOLG S S S D ETar
SULSN QUpULL CausmBitd

(=) QUIME GeVTeTT (&) Sa@S6) QUINS! e (@) &len s & arg S e
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35, For appointment of wards of Gaz. Officer under Compassionate grounds approval of ___ M

to be obtained from L

(a) DRM (b) GM (c) AGM (d) PCPO :

35. uBa QUHD SaaFsafar unflesErss Grssweare ulusnLuils
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36. Appointment on compassionate ground is extended to the spouse/ward of the deceased on
which of the following grounds Y
(a) Death while on duty (b) Death while in service {c) All class unfit (d) All the three
36. @rsssAhsrear Huwens @mpsaufsr wensral | aurtBées demamn abs Bl paild
By ssOuEEADS
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37. Appointment on compassionate grounds to the spouse/ward of the gazetted officer can be
considered against which of the vacancies in
(a) Group ‘A’ (b) Group ‘B’ (c) Group ‘C’ (d) None
37. g srifluller wenarel / uMi( &6 @76 SWeTeT LUl Flwwberid sHs
srlllil_iisesse a8 rns ufl§sfsslusumb
(@ewqe (@ 6wl @) 6w (7 apdsmib
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38. Information under RTI Act 2005 has to be sent to the applicant within ____ no of days. i
(a) 10 days {b) 15 days (c) 20 days {d) 30 days
38. sseuey 2l 2 flemng FUL LD 2005 @6 B0 5H0I6) B SE5EEET
&l etTeToT LI L S T (586 SEliuliuL. Gaustom@BILh.
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39.  amount should be enclosed as fee for reply under RTI Act 2005
{a) Rs.10 (b) Rs.15 {c) Rs.20 (d) Rs.25

39, __ Qgnems gsaud pfluib 2 flenwng gL 2005 @6 8 uSleeaflliughsmer
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() &5 . 10 () em.15  (F)em .20 (FF) ¢ .25 2
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40. The maximum number of installments for recovery of Scooter Advance is
(a) 60 (b) 80 (c) 100 (d) 70
40. vl LT gLaumerensn WL QL GLUUSHETET SIS ELULF 5660 erS 6T
(4) 60 (<24) 80 (&) 100 (FF) 70
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41. The maximum number of installments for recovery of Personal Computer Advance is

(a) 60 (b) 70 (¢) 100 {d) 120

41. @@ 2 FILIHEHES CUPHESUILILL 9.6).g 215 HULF SeuemeTsarle
BLOL{H&S (YU|LD
(24) 60 (=) 70 (@) 100 (FF) 120
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42. The maximum number of instaliments for recovery of HBA is

(a) 80 {b) 100 (c) 120 {d) 180
42. HBA 22 ISLOL QUILSDHSTET SBHULE 55611 65) 600T & 61T
(1) 80 (24) 100 (@) 120 (FF) 180
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43, Fixed medical allowance of Rs.1000/- s sanctioned to £ T 7

(a) All the pensioners who are taking treatment for chronic iliness and having residence within
2.5 kms from the nearest RH/ER BV

(b) Pensioners who are opting for the same and having residence beyond 2.5 kms from the
nearest RH/HU

(c} Pensioners who have joined RELHS {d) Pensioners who are not willing to join RELHS 1997
43. eI DB ESIeN 256G BTENE ¢ 11000 / - & WTHES
210 6H6ULEH DS
(1) BreTULL GBTUGE AR samaweallSsl, HGSBIETET RH / HR @efmba! 2.5
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44. Night duty allowance are paid to the open line employees who are performing duties between
(a) 10 pmto 4 am (b) 8 pm to 4 pm (c) 10 pm to 6 am {d) 8 pm to 6 am

44.@e Bprmhsaie) sLamwsmaTs QWD Ut uemtlyflugh
2 SlWIT 5 E58:( 676071967 QIS LU Em S
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45. After the imp emea]:atian of VII CPC in Railways, annual increment is sanctioned to employees
(a) Every 6 months qualifying service (b) 1* July (c) 1* January (d) 1* July or 1% January
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46. Authority for sanction of advances from PF for a Sr.DFM
(a) Dy.FA&CAO (b) Dy.CPO/Gaz. (c) PCPO (d) PFA
46. (b Sr.DFM & (& PF @)60laBI5:S1 (D6iTEn L1 Gl SISIDS) 61 LD I 615D 8 TeoT
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47. % of contribution to Pension fund by the employer under NPS
(a) 10% (b) 20% (c) 14% (d) 8.33%
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48. % of monthly compulsory deduction under PF for employees appointed up to 31.12.2003
(a) 20% (b) 10% (c) 8.33% (d) 15%
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49. Amount deducted towards GIS from the salary of an Office Assistant working in P. Branch is
(a) Rs.15 (b) Rs.30. (c) Rs.60 (d) Rs.120
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50. % of HRA granted to an employee working in CW/PER but residing at CGL
(a) 16% (B 24% (c) 8% (g 30%
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51. % of Transportation allowance for an employee who is on tour on duty for 29 days in a month
(a) Proportionate {b) Full {c) 50% (d) 75%
51.6(5 LTSHES 29 BIL&SET SLuile SHmtiLwenTh CHESTaN L (BEED #Om
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| 59. Dearness allowance is to added to the basic pay for calculation of
(a) Monthly salary [b} Gratuity (c) Leave salary (d) All the three r
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53. Pension will be calculated to an employee who is having 22yrs of qualifying service at the rate of
(a) 50% of the last pay (b) proportionate at [22/33] (c) 2/3" of the last pay (d)30% of the last pay
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54. Enhanced family pension will be given for — years to the spouse of the deceased employee
(a) 10 years (b) 7 years (c) 15 years {d) 5 years
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35. CELS will be calculated based on the last pay drawn on the following methods:
(a) Max. of 300 days LAP or less at credit on the date of retirement (b) Max. of 180 days (c) Max.
of 300 + 15 days available at the credit of the employee at the time of retirement {d} Max. of LAP
at credit on the date of retirement, if less than 300, then balance LHAP (Half pay leave only)
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56. Insurance amount under CGGIS on the death of a Khalasi will be given to the spouse/ eligible
member of the deceased employee at the rate of
{a)Rs.30000 + actual contribution to the fund with interest thereof
(b) Rs.15000 + actual contribution to the fund with interest thereof
{c) Rs. 50000 + actual contribution to the fund with interest thereof
(d) Rs. 60000 + actual contribution to the fund with interest thereof
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57. TA/DA is granted to an employee who is performing his duty beyond 8 kms from the place of his
residence for more than 6 hrsina dayis
(a) 70% of the amount eligible based on his Pay level(b) 30% of the amount eligible based on his
Pay level (c) 50% of the amount eligible based on his Pay level(d) 100% of the amount eligible
based on his Pay level
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58.Composite Transfer Grant cai be sanctioned to ‘an emﬂ@vﬁa has been transferred on his

request to a place and the distance from his headgquarters is more than 20 kms.
(a) 30% of the Basic Pay before such transfer (b) 50% of the Basic Pay before such transfer
(c) 80% of the Basic Pay before such transfer (d) No transfer grant
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59.Composite Transfer Grant can be sancﬁonedﬁretke employee who is shifting his residence
to a place and the distance from his headquarters is more than 20 kms.
(a) 30% of the last basicpay  (b) 50% of the last basic pay
(c) 80% of the last basic pay (d) 100% of the last basic pay
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60. LAP and LHAP are credited to the leave account of the employees in advance every year as on
(a) 1* January and 1* of July (b} 1 of April and 1" of October (c) On completion of each one year
gualifying service (d) On the date of Increment every year
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61. __ daysof LAP and days of LHAP are credited in leave account of an employee every year
(a) 15 and 10 (b) 30 and 20 (c)10and 5 (d)5and 5
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62. Maximum number of days that can be availed in all combination at a stretch by an employee is
(a) 360 days (b) 180 days (c) 720 days (d) 5 years
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3. Recorded leave of which of the following type can be availed in continuation of ML

(a) LAP (b) LHAP (c) LWP (d) All the three
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64.Max. number of days CL than can be availed by an employee working in Administrative Office
(a) 5 days (b) & days (c) 8 Days (d) 2 days
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65, Max. number of days of CCL that can be availed by female employee having 2 children in her
entire service
(a) 15 days {b) 20 days (c) 365 days (d) 730 days
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66. Which Rule of the Railway Services (Conduct) Rules 1966, prohibits running staff from
consuming any intoxicant drinks or drug
(a)Rule 3 {(b) Rule 6 {c) Rule 15 {d) Rule 22
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67. Which Rule of the Railway Services (Conduct) Rules 1966, prohibits railway employee
from giving or receiving dowry
(a) Rule 3 (b} Rule 10 (c) Rule 15 (d) Rule 18
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68. Which Rule of the Railway Services (Conduct) Rules 1966, prohibits sexual harassment
to a working woman in her working place
(a) Rule3(c) (b) Rule 15 A {c) Rule 17 A (d) Rule 22 A
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89. Which Rule of the Railway Servants (Discipline & Appeal) Rules 1968, details various

penaities
{a) Rule3 {b) Rule 6 (c) Rule 9 (d) Rule 10
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70. Which Rule of the Railway Servants (Discipline & Appeal) Rules 1968, details the
imposition of a Major Penaity
{a) Rule5 {b) Rule 7 {c) Rule 9 (d) Rule 11
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| 71. The following is not a minor penalty under D&A Rules, 1968.
(a) Reduction to lower stage in pay (b)Withholding of PTO (c)Suspension (d)Censure
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- 72. Employees under suspension shall be paid for the period of suspension

(a) Salary with all allowances (b} Salary without any allowance (c) Subsistence Allowance
{d) Sumptuary Allowance
n.@oLbsssSdr Sl LW iHEEssHE @ BEsD QFLWLULL STSEDE
_ ___ aupomisuu®ib
' (21) SaTES QHETELILTESEBLETTEr FIOLETD (&) qBStaT’ Q&EMTHLUTRWD
@ eveurinel FbLiemLd (@) 2-ulljeurmipey Qen@ELILeTe (F) FLUET GsmE LU



3. TEEE TR R 30 & hF BATSH s
Al M2 a%‘!_}(i"{l:\-z\:{ ﬁ,}' _9,1%?&2 E—oﬂ%g%

Y Hen
t“);ﬁﬁ%mcﬁ'@)%?; Wﬂﬁr&ﬁwﬁw —‘l—lFﬁTQ:z‘@j ‘{AT ‘*?f

73. Employees can be given compulsory retirement on completion of 30 of service or after he attams
55 years of age on administrative ground

(a} As a Penalty (b) Under age review(c) Closure of establishment (d) Surrender of post

3.2 flWisEnEE 30 Crmamu WSSaLET sdas Hfaurs QL LiuenLuiléy 55
QUG eTL I LiledrenT SLLITIW @iiiey GLimeurih

(1) SUTTSLONS (S) uwig wHGumiiefer &b f@}emﬁrrumﬁmﬁ en@eug
() Lgell FramTenL &6

o SRl s aﬂlﬁr%oﬁfw

e ww B B g
W2 (»s I w bAT Ao Bz

74. Gazetted officer on completion of 3 years are eligible for ___ sets of passes on privilege account
{a) 3 sets (b) 5 sets (c) 6 sets (d) 10 sets
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75. Railway employee on completion of _ years are eligible for 3 sets of passes on privilege account
(a) 3years (b)5 years (c) 6 years (d) 10 years
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76. Gazetted officer on completion of 20 years of qualifying service are eligible for ___ sets of post
retirement complementary passes
[a) 1set (b} 2 sets [c) 3 sets {d) 6 sets
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77. No. of Post retirement Complementary pass that can be reduced for Unauthorised occupation of

railway quarters by a retired employee
(a) 1 set for every month (b) 1 set for every quarter (c) Two sets for every year (d) All the PRC

passes for the remaining years
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78. Passes of the previous year account can be availed and be valid upto ___  ofthe nextyear
(a) 31 March (b) 30" April  (c)30"™ May  (d)31* May
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79.Including dependents how many members to be included in Privilege pass?
(@) 3 Members (b) 4 Members (c) 5 members  (d) 6 Members
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80. What is the validity period for a single journey pass ?
(a) 2 Months (b) 3 Months (c) 4 Months (d) 5 Months
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81. Salary of the employees is claimed basedon ___an dlsbursed an__
(a) Actual attendance and last working day of each month except fnr March
(b) Assumed attendance and on the last working day of each month except for March
(c) Actual attendance from 1 to 15 and on assumed attendance from 16 to end of each month on
the last working day of the month
(d) Actual attendance from 1 to 15 and on assumed attendance from 16 to end of each month on
the first working day of the next month
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82. What is period of validity for return journey on Privilege Ticket order?
{(a) 2 Months (b) 3 Months (c) 4 Months (d) 5 Months
82. Sl(EOLID Lwiemor PTO &&mer msabguummrr@m ETEVLD 67517
(=) 2 LEH'EI'EJEE!T (=) 8 LnTamSEHL (B) 4 LDTESEISET (F) 5 LISm&er
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83. Maximum weight of luggage that is permissible to Il class privilege pass holders.
(a) 25 Kg per passenger(b) 35 Kg per passenger(c) 50 Kg per passenger(d) 70 Kg per passenger
83.@UauLmDd aELLY FRS UM @asilGUUMTSERSES JunBlasuul L
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84. Who are all be included in the widow pass, who was appointed on compassionate account
(a) Sons below 18 yrs of age (b) unmarried Daughters (c) Dependent Mother in law (d) All these above
84. 8 .¢9.u06 FlwllssuulL el s Uneble Sigmaramh wrg?
(o) SmweTonsEns D&eTEeT (S4) 18 sumg:aa@aa GENMEUNET LO&HETHET (8)
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85. Employees appointed prior to 12.03.1887, those who opted out of widow pass are
eligible for ___ sets of PTOs every year
(a) 3 sets (b) 4 sets (c) 5 sets (d) 6 sets
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86. Employees working in administrative offices are treated as working in _____ classification as per
Hours of work and Period of Rest Rules
(a) Essentially intermittent (b) Continuous (c} Intensive (d) Excluded
86. Hifeuns Ssaashiseaia Lewflyfiwn penflifser WenlIGHT Gousmey WDHDID
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87. Stenos working in HQRS office are treated as working in _ classification as per HOWPOR
(a) Essentially intermittent (b) Continuous (c) Intensive (d) Excluded
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BB.Controllers in Divisional office are treated as working in ___ classification as per HOWFOR
(a) Essentially intermittent (b) Continuous (c) Intensive (d) Excluded
ga.UlpCasr SaESHN 2 dteT SLEUUTLLTeTTSET HOWPOR @6 uww _
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89. Engineering Gateman are treated as working in ___ classification as per HOWPOR
{a) Essentially intermittent (b) Continuous (c) Intensive (d) Excluded
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90. PNM stands for ]
(a) Permanent Negotiating Machinery (b) Personnel Negotiating Machinery :
(c) Personal Negatiating Machinery (d) Preferential Negatiating Machinery
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91. In Indian Railways, PNM is held at ___ tiers.
(a) 1 tier (b) 2 tiers {c) 3 tiers (d) 4 tiers
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92. PNM has to be held in zonal headquarters once in every ____months
(a) 2months  (b)3months (c)4months  (d) 6 months
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a3. PNM has to be held in divisional headquarters once in every ____ months
(a) 2months  (b)3months  (c} 4 months (d) & months -
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94. During PNM the maximum no. of new subjects that will be discussed

(a) 10 {b) 20 {c) 30 {d) 40 e
94, LS\.ereiT.67lD QUITS! B sULFD __ LW Carflsamase alamflssuuib.
(1) 10 (@)20 (@30 (%) 40 W&
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95, Selection for a cadre posts will be started with assessment of vacancies both existing and
anticipated for ___ months
(a) 12 months (b) 15 months (¢} 18 months (d) 24 months i A
| ' 95.5HEUTEIETT WHDD __  LTEASEHSES gEfumidsuu@n  srellullmisener
WRON QST apalh @ CHLT Lglsensana C5Ie QErLmsuu@EiLD.
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96. Selection for ex-cadre posts will be started with assessment of vacancies both existing and
anticipated for ___ months
{a) 12 months (b} 15 months (c) 18 months (d) 24 months
9. GaLl sely uselsensEsTaT CHI6 SHeUMSIETET WHDID __ LTSESEEHEE
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97. The life of the panel of any departmental selection will of __ years from the date of approval of
competent authority
(a) 6 months (b) 1 year (c) 18 months (d) 2 years
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98. Financial upgradation under MACP is given to the employees who are not getting regular
promotion even after working for —/___/___vyears.

(3) 12/24/36 years  (b) 10/20/30vears () 8/16/24 years (d) 5/15/25 years
— TR EET uellyflts Wpeib SURESLTET gl 2 Wifey G

(<) 12/24/36 (<) 10/20/30 (&) 8/16/24 () 5/15/25
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98. An employee can be considered for financial upgradation under MACP provided he got the o=
grading for the last three years

(a) Good {b) Very Good (c) Average (d) Below average
9. &LHS eweirm) S Bseafley SUSMBL QuHmHEST LLGCW, 8@ 2l
MACP @\etr Eib 15 Guuri\mhe L€l &S aumih.
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100. Chairman of Central SBF Committee will be
(a) GM (b) AGM (c) PCPO (d) CPO/R

(FlEnmsflaGs &aw
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101. Hindi day celebrated every year on which date

(@) 26" January  (b) 15™ April (c) 30" May  (d) 14™ September
101, RUGUNTE SLETHID @EE) Brer 55 CaBlufla QsmerL L ULGES nE - '
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102, Which foreign language has been included in the Vil schedule?

{a) Russian (b) Nepali (¢} Indonesian (d) Arabic l'
102. VIl 94 L suememr uilsv erh s GleuefiBTL @ Gomd CFI&E&LUL BaTens?
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103. How many languages have been included in the VIl schedule?
(a) 8 (b) 12 (c) 14 (d) 22
103, Vill SiL_Lsuenenrufley a1 Semerr QuomflseT Ca e sLILL GieTeme?
(1) 8 (=) 12 (@) 14 (FF) 22
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104. According to Official Language Rules, India is divided as 4
I] (a) Districts (b) Regions « (c) Zones (d) Divisions
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105. According to Official Language Rules, India is divided as regions.
{a) 2 (b} 3 {c) 4 {d) 28
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| (. sy Gw asrYy S At
| @) & ==t @Jﬂg—;@;wﬁww?cﬁaﬁ#
tad o

106. Maharashtra comes under which region?

(a) A Region (b) B Region {c) C Region (d) None of the three
106. n&ngre T aps WNrrhHwsE er & SIS mE?
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107. Gujarath comes under which region?
o {a) A Region (b) B Region {c) C Region (d) None of the three
107. ®R7TH b5 UrnpHusSer &b aoens?
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108. Tamil Nadu comes under which region?

(a) A Region (b) B Region (c) C Region (d) None of the three
108. Ul &b aps UrThS WSS &b aImHEDS!? /
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109. Hindi in __script to be the official language of the union. ' -
{a) Sanskrith (b} Urudhu f¢) Devanagiri (d} None of the three

109. ___ evBrflugé erpalivulL @55 @b8wneller siElsnyuLye GuomSlwm@Ln?
(o)) EDNB MBS (o) 268! (@) Caaunp&i] (7) apariiles ST G)eame

Wo- 'f%"ﬂ'%?cfmﬁ-ﬁ o i = ol o
(o) AT/ Tr 578 | 2R Eﬁ-)xi%v/zﬁﬁzaﬁﬁ—*
(O SRl [ [T @) WEET A X W

110. What are three levels of examination in Hindi?
(a) Lower/Middle/Higher (b) Junior/Senior/Super Senior (c)Praboth/Praveen/Pragya
{d) None of these
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All THE VERY BEST
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