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Dole ol Sultqb ity Te5t : 30.10.12

Mox. Mqrks: 100

6.Under Foctories Acl, provjsion of
exceeds workers.

l.Poper conlqlni 2 seclions vlz. seclion A ond seclion B. All quesflons in seclion A oreobieclive iype queslions qnd qre compulsory.

2. Do nol wrlre your nome,designsrion or rol number or reqve ony idenrifrcofion morkon i.le on3wer sheet except on the flyleof o oched on lhe cover fJgel-
3. Unused onswer sheers should be cro3sed^cored ouf.

4'CqrMng qnd use o, moblle phone/cqlculotor in exomlnolion hqllis prohibiled.

s.Answer lhould be brief,lo lhe poinl ond should be neol qnd legible.

Seclion A

l) fill ln lhe btqnks:

I.PNM Meeting between Zonot Roitwoy qnd SWRMU/NRMS
months.

2.The Compelenl Authority lo sonction reconstrucljon of Service
records is

3.Job onolysis for lhe clossificqlion of posi under HOER is .to be
hours.

4.Amounl of compensolion poyble under Employee,s Compensotion
deo ih depends upon woges ono

s.Under the pqymenl of Woges Acl, if
woges should be poid wilhin

Tlme Allowed: 3 Hours

l0x2=20 morks.

should be held once in

Register with ovqiloble

conducled for

Acl in cose of

the number of employees is less
dqys of ,he compleiion of ihe woge

o conteen is obligotory if the

thon 1000,

period.

workforce

w 
conrd.. 2/_
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7.Nigh1 duty ollowqnce is poid for duly performed belween hours ond

hours.

8. The qmounl of moximum reliremenl / deqth grqtuity to be poid is R5. ,
9. The employees widow con reloin the rqilwoy occommodotion on normol renl for

-Perjod.
I C.Non-proclising Allowonce poid io Dociors is % of bosic poy.

ll) Answer lhe following y/ilh conecl opflons glven: 15 x .t = ]5 mqlks

I .The percenlqge reserved for Direct Recruilmen.l for OBC condidoles is

a)so% bj27% c)2s% d)23%

2.The moternity leove w.e.f I . t .I996 con be grqnted lo femole employees __doys.
q) 120 b) 150 c)t6o d) tBO

3.The LHAP per onnum is credited to leove occount is doys.

o) to b)20 c)24 d) 30

4.The HRA for Z ctoss city is _ %.

o) s bl t0 c)2o d) 30

5.The speciql cosuoi leove gronted lo mqle employees for undergoing vosectomy
operolion is _dqys.
o) 6 al/ c)8 dl t0

5.Temporqry stolus in fovour of substitutes is gronied on completion of doys of
continuous service.

o) 90 b) l0o c) O d) t20

Z.The moximum pension con be commuted w.e.f I .l .1996 is _%.
q) 30 b) 35 c) 40 dJ 45

Contd.....3/
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B.The deorness qllowonce poid w.e.f l.7.2Oi2is _%.
ol 65 b) 70 c) 71 d) 72

9.lntensive cotegory employees ore roslered uplo _hours per week.

o) 40 b) 42 c)45 d) 54

lo.Scooter qdvqnce for rqilwoy employees for firsl iime js sonclioned for Rs

o) 20,000/- b) 24.ooo/- c)2s,ooaL d) 3o.0oo/-

I l.Anlicipoted voconcies for _ months will be token when the vocqncies ore
fillei up 5r 1h. melhod of irode test.

o) 3 b)4 c) 6 d) t2

I2.The heodquorlers of Western Rqilwqy is siiuoted ot _.
q) Nogpur b) Mumboi c) Vqdodoro d) Joipur

l3.Cunency of the ponel of selection posl is vqlid for yeors.

o) I b)2 c) 2.5 dl 3

14. Running Stoff upto lhe oge of 45 yeors hos to undergo pME ofler every
veors.

o)2 b) s c]4 dl s

Conld.....4/-
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15. Ihe HBA will be recovered in _ inslolments.

o) 150 bJ t6o cJ t8o d) 2Oo

lll) Mqlch the followlng wllh correcl onswers 1.e., A wilh E: txs=smorks

Ag

l. IRISEI o) Bqnqqlore
2. RDso b) perqmbur
3. RWF c) Secunderobod
4. RSC d) Lucknow
5. ICF e) Vododoro

lV) Srote iI the following slolemenls ore lrue or folse: t xls=Ismorks

I . Wife ond husbond bolh ore working in government service ond shoring
occomodolion ore eligible for HRA.

2. Roilwoys Commissioner of Sofely is from Roilwoy Ministry.

3. DA is odmissible while suspension.

4. Disciplinory Authority himself/herself con be enquiry officer.

5. Commuted leqve con be sonclioned only on medicol grounds.

6. Moternily leove con olso be gronted.to on unmorried femole employee.

7. Al employee on muiuql lronsfer does not corry his seniorily.

8. lf o person is compulsorily relired under DAR, he will not bre given ony pension.

9. A fresh foce con be emproyed os o subsrirure ot ihe discretion of on AGM on
o Roilwoy.

Conld.........51_
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10. DCRG is poyoble lo oll eligible members of lhe deceosed employee,s fomily,
the moximum lo the surviving wife ond lhe res.t equolly lo lhe surviving sons.

ll.Second wife of on deceosed employee connot be given oppointment on
compossionote grounds.

I 2. Appeol ogoinst CAT judgemeni lies only with ihe Supreme Courl.

l3 Adverse remorks in on APAR should be communicoled to lhe employee only
wlth the opprovol of ihe Accepting Authorjty.

14. All unpoid woges ore crediled lo Sioff Benefi.l Fund.

15. Break down Allowonce wilhin I KMs is permissible.

SECIION B

l) W]ite shorl noles on ony FIVE oflhe follolving: 5x5=25 morks

o)PNM

blEmployee's Compensotion Act.

c)Poymenl of Woges Act.

d)Job Anolysis.

e)Superonnuotion pension.

f) Lisl oul'the minor penol.lies & mojor penolties under DAR.

g) The provisions of Section 3(3) of the Officiol Longuoge Act, 1963.

h) Vorious inceniives ond owords given lo roilwoy employees for doing officiol
work in Hindi.

i)Whot ore the condi.lions lo be fulfi ed lor.lhe gronl oj HRA 10 o Roitwoy
employee?

Wr^o,'-'
Contd.........6/-
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j) Menlion concessions oyoiloble lo SC/ST employees in deportmenlol seleclions
ond promolions.

ll)Answer ony ONE ol lhe follo\ ing: lxlg=lg mqrks

o) Describe eoch of lhe ollowonces odmissible lo Loco Running Sloff.

b) Poss Rules. Whoi ore the kinds, of posses odmissible to roilwoy officers ondemployees?

c) Seleclion procedure wilhin Group C posl.

d) How do you deol with on employee who hos been declored medicolly unfilfor oll cotegories?

lll)Answer ony TWO oI lhe following: 2 x S = i0 morks
o)Differenliote belween Cosuol Lobour ond Substilute.

b)Differentiote between Leoye nol due ond Leove without poy.

clDifferentiole between LAp ond LHAp.

d)Differenliole between Compulsory Relirement ond Volunlory Retirement.

P^u'"'')-


